
4209-Family Recognition 

The District recognizes that supporting employees as they balance career, childbirth, 
and family life ultimately benefits everyone. Our goal is to create a community that 
supports employees and their families and regards family care concerns as legitimate 
and important. This policy allows for a specified period of paid leave following the birth 
or adoption of a child. This leave will run concurrently with the Family Medical Leave Act 
(FMLA) to the extent that FMLA is available to the employee. 
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